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NOTIFICATION OF PERSONNEL ACTION

Guide to Processing Personnel Actions. Chapter 4

1 Name (Last, First, Middle) 2 Social Security Number 3 Date of Birth 4 Effective Date
BAKER. SHALANDA H (b) (6) | (b) (6) 01-20-2021
FIRST ACTION > CTION
5-A Code | 5-B Nature of Action / 6-A Code 6B Namre7Action
190 Provisional Appt NTE 02-10-2021
5-C Code | 5-D Legal Authority 6-C Code 6-D LegAl Authority
5 U.S.C. 3394(a) Limited
VM Term
S-E Code | 5-F Legal Authority / 6-E Code 7&91 Authority
AWM OPM Form 1652
7 FROM: Position Title and Number 15 TO: Position Titfe and Number
Deputy Director for Energy Justice
PD: 042664 Position: DEES7752
8PayPlan | 90cc CD | 10 Grd/Lvl | 11 Step/Rate | 12 Tot S; 13 Pay Basis | 16 Pay P; 170cc CD | 18 Grd/Lvl | 19 Step/Rate | 20 Tot Salary/Award | 21 Pay Basis
ES 0301 00 00 $183,100.00 PA
12A Basic Pay 12B Locality Adj | 12C Adj 837 Pay | 12D Other Pay 2(:?asic Pay 20B Locality Adj | 20C Adj Basic Pay | 20D Other Pay
$¥83,100.00 $0 $183,100.00 $0
14 Name and Location of Position's Organization Name and Location of Position's Organization
Department of Energy
Office of Economic Impact & Diversity
Immed Ofc of the Director (ED)
Oak Ridge, TN 37831
EMPLOYEE DATA
23 Veterans Preference 24 Tenure 25 Agency Use | 26 Veterans Preference for RIF
(b) (6)’ 1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditi (b) (6)
2-5 Point 4-10 Point/Compensabl 6-10 Point/Comy ble/30% 3 | 1-Permanent _ 3-Indefipife
27 FEGLI 28 Annuitant Indicator / 29 Pa/BAfe Determinant
(b) (6) 9 Not Appligéble ,e/ Regular Rate
30 Retirement Plan 31 Service Comp Pate (Leave) 32 Work Schedule 33 Part-Time Hours Per Biweekly
(b ) (6 ) Pay Period
01-20-2021 F Fulf Time
POSITION DATA
34 Position Occupied 35 FLSA Category 36 iation Code 37 Bargaining Unit Status
1-Competitive Service 3-SE$ General E-] t
3 | 2-Excepted Service  4-SHS Career Reserved E | N-Nonexempt 8888

38 Duty Station Code

110010001
40 Agency Data

iZémy
ashi

44 PAR Number

45. Remarks

is satisfactory, a

- Appointment is u a provisioftal basis / You are eligib)e for reti
id you meet/all lega}/ qualificatio;

- The payjrate of

- Appointment uted

- Reason for tginporary 1ni n Cafeer SES Appointment to support agency transition needs.
- Creditable nfilitary septice: (b) (6)

- Previous ement goverage: (b) (6)

(b) (6) |

- Employeg subjec der 18 U.S.C. 207(c).

subject to the pay freeze for certain senior political officials shall be based on the rate

49 Approval Date
Patricia L. Barfield

01-20-2021

3 - Payroll Copy

Supervisory Human Resources Specialist
Editions Prior to 7/91 Are Not Usable After 6/30/93

50. Signature/Authentication and Title of Approving Official

NSN 7540-01-333-6236





